s we begin implementing the College's new Strategic Plan 2018-2020 it is an opportune time to cast our eyes back to some of the achievements of the last year. It was another productive year for the College with several welcome initiatives coming to fruition.
One of the most significant of these was the launch of the Your Health in Mind website at the Adelaide Congress. This project was a collaboration between members, people with experience of mental illness and College staff and I'm delighted to report it has been met with enthusiasm by a wide range of stakeholders. By the end of 2017, website traffic had exceeded expectations, with over 388,000 pages viewed. Marketing materials were distributed widely and, pleasingly, we received many requests for more. The Find a Psychiatrist directory is hosted on the new website and the redevelopment of this database was well progressed by the end of the year. The upgrade will improve the experience for users and members, as well as the quality of the data, and will expand the service to cover private practice psychiatrists in New Zealand.
We also made substantial progress with our Reconciliation Action Plan (RAP) 2016-2018 during the year, with most of our targets being either met or on track to be met. Our RAP adds to the College's effort in advocating for, improving the health of, and increasing meaningful engagement with all Aboriginal and Torres Strait Islander peoples.
Our 2017 Congress in Adelaide was most successful, attracting 1274 delegates, with our College Ceremony welcoming 100 new Fellows to the College and a career in psychiatry. The 16 pre-Congress workshops were well received, with 578 participants, and we instigated a range of additional activities to the program including golf days, a registrar 'speed dating' event, an artist in residence, and various wellbeing initiatives. The College also delivered 10 other conferences across Australia and New Zealand with highlights including the New Zealand National conference in Tauranga, the International Medicine in Addiction conference in Sydney and the Faculty of Psychotherapy conference at Uluru.
We were also pleased to learn that the Federal Government will continue to fund the Psychiatry Interest Forum (PIF), which progresses initiatives to help address the current and future shortfalls in Australia's psychiatry workforce, including strengthening our strategies to recruit, support and retain psychiatrists in both the Indigenous and rural and remote workforce.
The College was busy on the advocacy front in 2017, with more than 130 submissions submitted to government inquiries and 10 position statements published on a breadth of topics including mental health legislation, private health insurance, asylum seekers and the confidentiality of patient records. Much of this work was picked up by the media, which is reflected in the significant increase in media mentions and social media followers in 2017: we doubled our social media followers to over 10,000 and our media mentions tripled to more than 2800.
Much focus was devoted to trainees over the year, beginning with the production and dissemination of the trainee and SIMG welfare support orientation handbook Stay informed and on track. A series of three animated videos was also produced, which concentrated on assisting trainees to stay on track throughout the training program with tips on stress reduction, preventing burnout and promoting a healthy career-life balance. Furthermore, the introduction of the Member Welfare Support Line has provided an additional confidential support service which complements the resources available to support member wellbeing. During the year the College also began the development of a major new project InTrain -an online training portal which will move the College from a paper-based system to online administration of the training program. InTrain is an accessible, user-friendly system which will provide greater transparency of trainee progression, improved reporting capability, and a greater capacity for the College to support trainees.
I am looking forward to another productive year for the College in 2018 and I would like to take this opportunity to thank the President, Board, members and staff of the College for their excellent contributions in 2017.
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